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A Study of the Relationships between Intra-organizational Job
Change and Job Stress for Female Workers
Feng-Hsin Su”

Abstract

This study examines the relationships between employees’ intra-organizational job
change and job stress moderated by the gender. The main hypothesis was that the
relationships between those two variables be positive. A representative sample of
200 employees located in Northern Taiwan is assessed. Results indicated that female
workers who received more intra-organizational job changes have a higher job stress
level. The managerial implications of the findings were discussed and

recommendations for future research were provided.
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